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Lifelong Learning Specialist, ILO, Geneva
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This presentation

» Current context and near future
» Lifelong learning in the ILO
» Global LLL Strategy and connected initiatives

» Conclusions
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minimum
education
proficiency
220 m P i less than 50%
Learning ,
ty“ . of children
84 m 136 m pover
Clj d in LMICs
unempioye
IOy 1010 70%
with SKILLS MISMATCH >40%
69% Underemployment of 1in5
of employers college graduates in the USA person aged
15-24

NEET
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NEET rate by broad level of educational attainment, by country

(2021)
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Proportion of overqualified and underqualified workers

(2019-2021)
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Measure of labour underutilization by broad level of educational
attainment, by country

(2021)
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Challenging trends

An eventful recovery from the COVID crisis
Supply chain restructuring, reshoring

Structural transformation — technology, greening, demography

vV v Vv V¥V

New occupations and activities
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Lifelong learning can play a key role but o easive..)

» Limited understanding of LLL — national reviews

» Weak resourcing and coordination of efforts accross ministries and other stakeholders
» Inadequate LMI to support pollicy definition, implementation and M&E

» Predominance of formal and rigid learning options

» Weak QA, TT and career development

» Absence of measures for informal economy, atypical employment and MSMEs

» Absence of incentives and non-financial support to individuals and organisations
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Towards a Global Lifelong Learning Strategy

» Conclusions concerning the general discussion on skills and

lifelong learning inform the Strategy

 Challenges, guiding principles, measures for LLL promotion

Recommendations for ILO action

» Strategy elaborated in consultation with social partners

» G. Body approval in November 2022
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> Global Strategy on Skills and LLL

2022 - 2030



(i ooz

\li':"rﬁ rganiza tion

The Strategy's Goal Is to enable

» Development of resilient systems
» Based on Social Dialogue
» Quality skills and LLL for all

» Human development, employment and decent work

Improve the Office’s Capacity to Support Constituents




Shared and also localized needs

Employers

Knowledge and digital
economies

Transition to formality
Motivational barriers and
openness to learning

Role of private training
providers

PPP in innovation and digital
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What ILO will do and how

1. Policy advice, capacity
development and technical support

2. Research, knowledge
management and dissemination

3. Resource mobilization

4. Standards-related actions

5. ILO’s leadership and
partnerships in skills and lifelong
learning

What will change in skills systems

SHORT- TO MEDIUM-TERM OUTCOMES

1. Policies, governance and
financing

. Strengthened skills needs
intelligence

. Innovative and flexible learning
pathways

. Inclusive skills programmes

. Quality apprenticeships and
work-based learning

Socioeconomic impacts

Inclusive, resilient and sustainable
economy & society

Green and digital transitions

Access to full, productive and
freely chosen employment, decent
work

Resilience, employability,
adaptability and career prospects

Productivity and sustainability of
enterprises

Gender-sensitive and inclusive
approach

Contribution
to SDGs

SDG 4

SDG 5

SDG 8



5 Pillars

Policies,
governance and
financing

Policies and strategies coherent
with other public policies

WoG

_

Governance, social partners
capacity, sectoral approaches

Financing mechanisms

RPL, certification, credentialing

Career development systems

{ Quality assurance systems

Skills-needs
<---= [ntelligence

LMIs development, mismatches
identification

Skills needs anticipation sector
and national levels

Research on employment
impacts for policy development

\

—

Innovative and
flexible learning
programmes and

pathways

Flexible training offer

Core skills

RPL/VPL, micro-credentials

\

Training and status teachers and
assessors

U

Curricula, evaluation

Career guidance and post-
training support

Digitalization transformation

Awareness raising

A

.

Inclusive skills
programmes

Innovation for inclusive training

Community Based Training and
outreach

Gender mainstreaming

Worker migration, refugee
integration

Quality
apprenticeships
and work-based

learning

Systems for quality
apprenticeships and WBL

Partnerships among tripartite
constituents and training
providers

Capacity of and support for
training providers and
enterprises

Quality apprenticeships for
informal workers

Upgrading informal
V4 apprenticeships

Skills utilisation
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How will the Strategy be implemented?

» Policy advice, tools, methodologies, capacity development and technical

support, regional hubs

» Research, knowledge products, dissemination of good practices,

measuring outcomes
» Structured funding dialogues, IFls, diversification of funding, pooling
» Standards-related actions — ratification campaigns, M&E

» |LO’s leadership and partnerships — SP, 10s, multilateral fora
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Conclusions

» Lifelong learning key in recovery and future
» The Global Strategy reinforces ILO’s capacity in LLL
» All pillars of LLL systems will be addressed

» Cooperation, research, developing capacity



Thank you for your attention!



