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UNLOCKING LIFELONG LEARNING’S 

FULL POTENTIAL: 

3 PRIORITIES



What do we mean by skills?  
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Cognitive and meta-cognitive skills1

Technical professional skills

Social and emotional skills
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The rapidly evolving labour market demands new skills sets 

• Large expected decline in 

working-age population

• Multi-generational workforce

• Larger numbers of 

pensioners in many countries

• Emergence of new 

technologies 

• Increasing AI and automation

• New forms of work (hybrid 

and remote working) 

• Growing renewable energies 

sector

• Relocation of workers from 

high CO2 emission sectors

• Emerging occupations



Changes in the skills demanded by employers have entailed 

talent shortages  

Skills imbalances across OECD

Skills for Jobs OECD OECD Skills For Jobs (oecdskillsforjobsdatabase.org)

Norway’s skills imbalances

https://www.oecdskillsforjobsdatabase.org/#FR/_


Priorities for lifelong learning  

Increasing lifelong learning participation among adults

Recognising the skills adults have developed over their 

working lives 

Engaging with stakeholders to adapt curricula, create 

synergies, and maximise learning opportunities
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Priority 1: Increasing lifelong learning participation among 

adults

Focus on specific 

target groups

Making lifelong learning green and 

therefore, more attractive



We need to focusing on mature adults and provide them with 

digital skills
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Digital skills gap between generations
Share of adults with limited or no digital skills, by age group

SWEDEN

Digidel network 

and training 

courses

Singapore

Silver Digital 

Creators

Relevant international 

experiences

Source: Survey of Adult Skills (PIAAC) (2012, 2015, 2018)



Making lifelong learning green and therefore, more attractive

Developing green elements in lifelong learning 

Increasing work-based learning opportunities for green occupation

Investing in green skills and green technology 



Priority 2: Recognising the skills adults have developed over 

their working lives 

Focusing on adults’ 

skills 
Understanding how skills can transfer to 

different sectors



Non-formal and informal learning tend to be the predominant ways of 

learning among adults

Percentage of workers experiencing each type of learning in a 

12-month period
Relevant international 

experiences
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Source: (Fialho, Quintini and Vandeweyer, 2019[1]) using the OECD Survey of Adult Skills (2011/12, 2014/15).



Understanding how skills can transfer to different sectors

Strengthen foundational skills

Encourage youth and adults to pursue STEM careers 

Motivate adults to transfer their skills to greener sectors

Foster green mindsets and attitudes



Priority 3: Engaging with stakeholders to adapt curricula, 

create synergies, and maximise learning opportunities

Building strong 

education-industry partnerships 
Bringing together valuable insights from 

diverse stakeholders



Building strong 

Building education-industry partnerships 

Employer characteristics related to workers’ likelihood of being 

disengaged from available adult learning
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Source: Survey of Adult Skills, PIAAC, https://www.oecd.org/skills/piaac/.

https://www.oecd.org/skills/piaac/


Bringing together valuable insights from diverse stakeholders

Sharing data and information 

Peer learning activities 

Collaborating through global networks of practitioners



To learn more about the OECD’s work 

on skills visit: www.oecd.org/skills/
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To discuss OECD’s work on skills, contact:  

el-iza.mohamedou@oecd.org , OECD Centre for Skills

@ElIzaMohamedou

http://www.oecd.org/skills/
mailto:el-iza.mohamedou@oecd.org

